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The Pandemic Exacerbates Existing Disparity

Share of total employed people over 16 years old by detailed industry, race, and ethnicity, 2019 

People of Color have a disproportionate share of jobs in 
industry sectors that have been hardest hit by COVID-19:

Increasing economic disparity between neighborhoods.

Source: Chart: Center for American Progress  Source: U.S. Bureau of Labor Statistics, “Labor Force Statistics from the Current Population Survey: Employed persons by detailed 
industry, sex, race, and Hispanic or Latino ethnicity,”(last accessed April 2020); U.S. Private Sector Job Quality Index, "Statement from the U.S. Private Sector Job Quality Index 

('JQI') Team on Vulnerabilities of Jobs in Certain Sectors to the Covid-19 Economic Shutdown," (last accessed April 2020).
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Are Clean Energy Jobs an Equalizer?

Current Clean Energy Jobs in Cook County

Source: Emsi 2020 Data Set



Source: Fredrick III E. Death, violence, health, and poverty in 
Chicago. Harvard Public Health Review. Fall 2018;19. (Figure 7)

Source: West Side United, Chicago Ideas Week: 
Chicago Death Gap Presentation October 15, 2018
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What happens if we don’t?

Economic opportunity directly correlates to life expectancy.



Clean Energy Future for Chicago
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To enable a clean energy future for Chicago and successful 
COVID-19 recovery, we must increase:

1) Jobseeker awareness of the stability, availability, 
sustainability, and desirability of clean energy jobs;

AND
2) Employer awareness of the untapped talent in   

local African-American and Latinx communities. 
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